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Dear ,
Happy March Madness! Between the weather and
basketball, it has been an active month. We honor
women this month as we share the month with
other important global events.
We discuss switching from Medicare Advantage
plans to Original Medicare this month. We also
discuss causes of post menopausal osteoporosis and employment
opportunities for seniors.
We honor Mary Barra, chair and CEO of General Motors, as the first
woman to head a motor company.
Finally, my blog honors some of the women who have influenced my life.

Marcia Corbett
Founder, General Manager

Changing from
an Advantage

Plan to Original
Medicare

Periodically we publish information about switching plans.
You can leave your Medicare Advantage plan to return to Original
Medicare during two enrollment periods each year. While the Winter
Medicare Advantage Disenrollment Period has passed, you can keep
this information for the Fall enrollment period:
Fall Open Enrollment Period (Oct. 15 – Dec. 7)
Winter the Medicare Advantage Disenrollment Period (Jan. 1 –
Feb. 14)
Also, in the Medicare Advantage Disenrollment Period, you have
until Feb. 14 to pick up a Part D plan for prescription drug
coverage if you did not get a drug plan when you enrolled
originally. During this time, you cannot switch between
Medicare Advantage plans or move from Original Medicare to
Medicare Advantage. Your coverage will start on the first day of
the month after the month in which you switch coverage.
You can leave your Medicare Advantage plan and return to
traditional Medicare Part A (hospital insurance) and Part B (medical
insurance) as long as it is in these time frames. Just give your
managed care plan 30 days written notice, and it will notify
Medicare. Once you're back in traditional Medicare, you must pay a
monthly premium for Part B (doctor’s appointments, physical
therapy, etc.), which is $170.10 for most people. If your income is
over $82,000 ($164,000 for a couple), your monthly premium will be
slightly higher. Most people have their Medicare premium deducted
from their Social Security check. If you aren't yet collecting Social
Security, Medicare will bill you for this premium. For most people,
there is no premium for Part A. For more information on these costs,

click here.
Medicare Parts A and B won't pay all your medical bills. Many people
fill the gaps in Medicare coverage by buying a private Medigap
supplemental insurance policy. If you've been enrolled in a Medicare
Advantage plan for a while and voluntarily leave it, you may not be
able to enroll in any Medigap plan you want. Some plans may
require you to undergo medical underwriting (an examination of your
health history and a physical exam), and, based on the results may
not sell you a policy, or may charge you higher rates.
Advantage plans require participants to be enrolled in Medicare Parts
A and B to qualify for enrollment in these insurance-companyadministered plans. Advantage plans are required by law to offer
benefits that are at least equal to original Medicare, and they often
have many additional “extras” such as over-the-counter (OTC)
benefits and vision, hearing or dental coverage.
Rehab/skilled nursing benefits under original Medicare require
payment of these amounts for each benefit period:
Days 1-60: $1,556 deductible unless it was paid for the hospital
stay preceding rehabilitation.
Days 61-90: $389 coinsurance each day.
Days 91 and beyond: $778 coinsurance per each “lifetime
reserve day” after day 90 for each benefit period (up to 60 days
over your lifetime).
Each day after the lifetime reserve days: All costs.
Supplemental plans with monthly premiums ranging from $200 to
$300 will often pay most or all of these coinsurance payments,
resulting in little to no cost for the patient. After this Medicare
coverage period ends, however, if a patient needs to remain in the
nursing facility the entire cost will become their responsibility,
otherwise known as being a “private pay” patient.

What is PostMenopausal
Osteoporosis?
By Caitlin Geng, Medical News Today

Learn more...

Employment
Opportunities
for Seniors
These days every little bit helps, and there is a program tailored to
unemployed people 55+ to be trained and find jobs. Funded in 1965
by the Department of Labor, the Senior Community Service
Employment Program (SCSEP) has been helping low-income seniors
find work and feel good about themselves. Their family income must
be no more than 125% of the federal poverty level. Jobs available
to senior workers in this program are:
Child care provider
Customer service representative
Teachers’ aide
Computer technician
Building maintenance worker
Health care worker
In Kansas, the SCSEP office is at Wichita Workforce Center:
2021 N. Amidon, #1100, Wichita, KS 67203
Phone: (316) 771-6750
Kansas also offers a state-run program called OKEP, the Older
Kansans Employment Program that is similar to SCSEP but its
emphasis is on placing seniors in private sector jobs. Contact
information for this program is Workforce Partnership:
626 Minnesota Avenue, Kansas City, KS 66101

Phone: (913) 279-2600, ext. 228
Email: mollyt@workforcepartnership.com
website: www.workforcepartnership.com
In Kansas City, MO, the AARP Foundation sponsors an SCSEP
office:
406 W 34th St, Kansas City, MO 64111
Phone: (816) 931-0160
To apply for training and work, contact one of these offices.

Honoring Mary
Barra, General
Motors Chair
& CEO
This month we honor Mary Barra, who has been with GM since 1980.
While working her way up to being the first female to head a motor
corporation, she earned a degree in electrical engineering and an MBA.
She made GM one of only three international corporations that offers pay
parity for men and women. She is guiding GM’s efforts to produce a full
line of electrical vehicles (EVs) by 2023. Recently she was elected chair of
the Business Roundtable, an association of chief executive officers of
America’s leading companies. To learn more about Mary Barra’s inspiring
story click here.
During March Madness, GM features a #seehergreatness campaign
honoring women athletes

Read more about the campaign...

Marcia's Blog:

A Tribute to the
Women Who
Shaped Me
by Marcia Corbett

In this Women’s History (Herstory) Month I am honoring some of the
women in my personal history who influenced me. Even though
many are gone now, their life lessons live on within me, never to be
forgotten.
It all started, of course, with Mom. I can’t remember her ever using
the word “hate”, even in every day conversation, such as, “I hate it
when that happens”. No, she would say, “I don’t care for that”.
Neither would she yell, even when she wanted us to do something.
She would go to the room where someone was, and quietly
announce her request. She was incredibly kind. The few times when
she did raise her voice, we stopped everything and listened to her.
The Church Ladies left their impression on me, too. They seemed so
old when I was just a little girl. But they always had warm greetings
for me, taking me into their hearts with big smiles and sweet, soft
eyes. I knew that I belonged somewhere outside of our family home,
and that was vitally important to boosting my self esteem as I grew
older and went out into the world. Rather than “me against the
world” it was “I have a place in the world”.
Our Core Group of friends, beginning in grade school and even to
this day, the C-CAMP gals, as we call ourselves, Cindy, Cindy,
Annetta, Marcia, Paula, stand by each other with unconditional love
and support, knowing that when things look bleak, we have each
other’s backs. Integrity runs deep within this group of women. We
know that whatever happens, we will always accept and support
each other.
My oldest friend and big Sis, Marsha Diane, has been a role model

for me many times during this life: teaching me social awareness as
an awkward adolescent, business acumen, creativity, unwavering
love and support, and perseverance. “Winners never quit” is her
mantra.
My friend Veronica taught me the world of racial discrimination. I’d
been blinded to it as a white girl growing up in the suburbs. She
showed me how intelligence, wit and charm were negated when
some people could only see her dark skin. I experienced with her the
clinched jaws and narrowed eyes of strangers not willing to accept
who she was. There was no warm reception for her. And yet she
persisted. She had a positive outlook and she found reasons to like
people. Her strength came from within, knowing who she was. She
was not willing to let herself be defined by others.
As a young woman and a camp counselor I admired and respected
Dorothy Jean Kerr, “Dorty”, as she was affectionately called. As
Director of the Camp Miniwanca Girls Camp in Shelby, MI, she
modeled leadership and integrity. Dorty was kind and generous.
Living one’s best self was her mission. She held everyone to that
standard, which made it very clear when someone’s behavior missed
the mark. Yet, everyone was given the opportunity to rectify their
mistakes without judgment from Dorty. She showed me that you can
be kind and rigorous, too.
These are just a few of the women who have influenced me. I’ll save
the others for another time. This was a life-affirming exercise and I
highly recommend it to you. Remember, we are molded and
remolded by those who have loved us.

As always, Advocates for Seniors, LC is here to help.
Feel free to reach out to us for assistance.

Thanks for sharing the time with us again.
We hope you enjoyed our newsletter this month. Let us know what you
would like to hear in future editions. Until next month, be positive but
stay negative!

Sincerely,

Team Advocates

Visit us at www.Advocates4Seniors.com
Send comments and suggestions to info@advocates4seniors.com

Follow us!






Please share...
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